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Annual Statement on Research Integrity 2024-25

Statement of Principles

Liverpool Hope University fully embraces the Concordat to Support Research Integrity in
UK research and expects the highest possible standards of research integrity from allthose
involved in research under its auspices. This includes staff, students and any other
individuals working on university premises or using the facilities. Those involved in research
are expected to adhere to the principles drawn from the UK Research Integrity Office Code
of Practice for Research. These are outlined in the University’s Research Integrity
Statement of Principles appended to this document and embedded in the University’s
Research, Scholarship, and Knowledge Exchange Strategy 2023-2028. In addition, the
University’s Research Ethics Policy explains roles and responsibilities in this area.

Summary of actions and activities undertaken to support research integrity

Research integrity continues to feature within training sessions for academic staff on the
research environment, for example in staff development and training sessions on REF and
REF Impact workshops.

An on-line submission route is now operational simplifying the application process for
applicants. The University Code of Practice for Investigations involving Human Participants has
been updated and the Sub-Committee has undertaken a review of its Guidance Notes with
updated versions having been approved and published.

The University has not to date been involved in any research involving human tissue. It is a
subscriber to UKRIO (UK Research Integrity Office).

Process for dealing with allegations of research misconduct

The University policy on whistleblowing outlines how to disclose general concerns regarding
potential unethical conduct of an employee. In addition, the University has clearly defined
academic regulations for dealing with allegations of research misconduct. The Academic
Misconduct Regulations cover matters that would arise under the general heading of research
misconduct, and include a section Undertaking research without gaining ethical approval.
There are also specific PGR Regulations and a PGR Code of Practice covering Postgraduate
Research awards which cover research misconduct and dealing with allegations around ethical
approval.

Statement on formal research misconduct investigations

During 2024-25 academic year there has been one formal investigation of research misconduct
by a Postgraduate research student. This was dealt with in line with the Academic Misconduct
Policy and the student has been instructed to undertake further Ethics Training at the next
available opportunity. There have been no cases involving members of staff.


https://www.universitiesuk.ac.uk/policy-and-analysis/reports/Documents/2019/the-concordat-to-support-research-integrity.pdf
https://www.universitiesuk.ac.uk/policy-and-analysis/reports/Documents/2019/the-concordat-to-support-research-integrity.pdf
http://www.ukrio.org/publications/code-of-practice-for-research/
http://www.ukrio.org/publications/code-of-practice-for-research/
http://www.hope.ac.uk/media/gateway/staffgateway/personneldocuments/media%2C1041%2Cen.pdf
http://www.hope.ac.uk/media/gateway/staffgateway/personneldocuments/media%2C1041%2Cen.pdf
http://www.hope.ac.uk/media/gateway/staffgateway/personneldocuments/media%2C1048%2Cen.pdf
http://www.hope.ac.uk/media/gateway/studentgateway/supportandwellbeing/studentadministrationdocuments/UAR4%20Academic%20Misconduct.pdf
http://www.hope.ac.uk/media/gateway/studentgateway/supportandwellbeing/studentadministrationdocuments/UAR4%20Academic%20Misconduct.pdf
https://www.hope.ac.uk/media/gateway/studentgateway/supportandwellbeing/studentadministrationdocuments/PGR%20Regs%20University%20May%202018%20amended%20JAN%202020.docx
https://www.hope.ac.uk/media/gateway/studentgateway/supportandwellbeing/studentadministrationdocuments/PGR%20Code%20of%20Practice%20for%20University%20October%20%202018%20AMENDED%202020.docx
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Contact

If you require further information concerning matters of research integrity, you should contact
the Pro Vice-Chancellor (Research), Professor Atulya Nagar directly:

Email: Atulya.Nagar@hope.ac.uk

Chair of University Research and Innovation Committee

Tel: 0151 291 3930


mailto:Atulya.Nagar@hope.ac.uk
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Statement of Principles

LiverpoolHope University fully embraces the Concordat to Support Research Integrity in UK research.
In particular, it shares the commitments to:

* maintaining the highest standards of rigour and integrity in all aspects of research

* ensuring thatresearchis conducted according to appropriate ethical, legal and professional
frameworks, obligations and standards

* supporting aresearch environment that is underpinned by a culture of integrity and based on good
governance, best practice and support for the development of researchers

* using fransparent, robust and fair processes to deal with allegations of research misconductshould
they arise.

» working together to strengthen the integrity of research and to reviewing progress regularly and
openly.

Hope expectsthe highest possible standards ofresearchintegrity fromallthoseinvolvedinresearch
underitsauspices. Thisincludesstaff, studentsand any otherindividuals working on university
premises orusing the facilities. Those involvedinresearch are expected to adhere to the following
principles, drawn from the UK Research Integrity Office Code of Practice forResearch:

e Excellence. Hope and its researchers should strive for excellence in research, seeking to produce and
disseminate work of the highest quality.

e Honesty. Hope seeksto fosterand maintain aculture that valueshonestyinresearch. Researchers
are expectedtobehonestinrelationtoresearch, boththeirownandthatofothers. Allreasonable
measuresshould betakento assure the accuracy offindings, give due acknowledgementtothe
contributions of others. Members are expected neither to engage in misconduct nor fo conceal it.

e Integrity. Allresearch undertaken under the auspices of Hope should comply with legal, ethical and
professional expectations and requirements asrelevant to the field of study. Conflicts of interest,
potential and actual, should be declared as part of the Research Ethics procedure. Action may then
berequiredtoensurethatthe conflictofinterestdoesnotcompromise theintegrity oftheresearch
or the interests of the university.

e Co-operation. In the spirit of collegiality, transparency and openness, Hope promotes the open
exchange of ideas, methods, results and their discussion. This includes engagement with peers
external to the institution and with the public. It is, however, recognized that other valid concerns may
limit the degree of openness thatis appropriate: such as confidentiality, sponsors’ requirements or
interests, data protection or intellectual property issues.

e Accountability. All research undertaken should comply with any agreements or terms and conditions
relatingtothe projectand allow forappropriate transparency. Anyrequirements, regulationsand
guidance of professional bodies should be followed.

e Trainingand Skills. Researchers should ensure that they have orknow they can gain access to
the necessary skills and training to conduct proposed research. Hope endeavours to resolve unmet
needs through, for example, staff development, mentoring, training opportunities and the fostering
ofteamwork and collaboration. Thisincludes supportin assistingresearchersinidentifyingunmet
development needs.

e Safety. Hope and those involved in research should ensure the dignity, rights, safety andwell-being
of allresearch participants. Such considerations form part of the Research Ethics Policy.

Allthose involved inresearch at Hope are expected to be aware of and adhere to relevant policies and
procedures governing the practice of research to ensure its integrity.



Recommended checklist forresearchers

The Checklistlists the key points of good practiceinresearch foraresearch projectandis applicable to
all subject areas. More detailed guidance can be found in section 3. A PDF is available from
www.ukrio.org

Before conducting your research, and bearing in mind that, subject to legal and ethical requirements, roles and confributions may
change during the time span of theresearch:

1. Doestheproposedresearch address pertinent question(s) andisit designed eitherto add to existingknowledge about the O
subject in question or to develop methods for research into ite

2. Is your research design appropriate for the question(s) being asked?
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3. Will you have access to all necessary skills and resources fo conduct the research?

4. Have you conducted a risk assessment fo determine:

a. whether there are any ethical issues and whether ethics review is required;

b.the potentialforriskstothe organisation, theresearch, orthe health, safety andwell-being ofresearchers andresearch
participants; and

c. what legal requirements govern the research?

5. Will your research comply with all legal and ethical requirements and other applicable guidelines, including those from other
organisations and/or countries if relevant?

6. Will your research comply with all requirements of legislation and good practice relating to health and safety?

7. Hasyourresearchundergone any necessary ethicsreview (see 4(a) above), especiallyifitinvolvesanimals, human
participants, human material or personaldata?

8. Will your research comply with any monitoring and audit requirements?

9. Are you in compliance with any contracts and financial guidelines relating to the project?2

10. Have you reached an agreement relating to intellectual property, publication and authorship?

11. Have you reached an agreement relating to collaborative working, if applicable?

12. Have you agreed the roles of researchers and responsibilities for management and supervision?

13. Have all conflicts of interest relating to your research been identified, declared and addressed?
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14. Are you aware of the guidance from all applicable organisations on misconduct in research?

When conducting your research:

1. Are you following the agreed research design for the projecte

2. Have any changes to the agreed research design been reviewed and approved if applicable?

3. Are you following best practice for the collection, storage and management of data?

4. Are agreed roles and responsibilities for management and supervision being fulfiled?
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5. Is your research complying with any monitoring and audit requirements?

When finishing your research:

1. Will your research and its findings be reported accurately, honestly and within a reasonable time frame?

2. Will all contributions to the research be acknowledged?

3. Are agreements relating to intellectual property, publication and authorship being complied with?2

4. Wil research data be retained in a secure and accessible form and for the required duration?
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5. Will your research comply with all legal, ethical and contractual requirements?



http://www.ukrio.org/

